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: Abstract

: Introduction: Accreditation has been introduced as a quality assurance tool and
: afactor for evaluating the programs of the education organization. Based on this,
: the modeling of the structural equations of the accreditation of the educational
) ¢ program of human resources of Qazvin province has been researched.

Use your device to scan and read the : .. qaa1-ch methodology: This practical research was considered qualitative in
: terms of the type of data and self-emerging foundation in terms of the nature of
: the data. The statistical population included specialists in the field of education
: management and educational sciences and directors of Qazvin province
: education headquarters, which was achieved by using targeted non-probability
: sampling in the number of 15 people. The research tool was a semi-structured
: interview form, which was obtained by open, central and selective coding. Its
: validity and reliability were obtained using three-way consensus (data,
. researchers and consensus of theories and methodology).

¢ Findings: The results of the research showed that the accreditation model of the
10'30495/‘]EDU'2024'31512'6323E human resources education program of Qazvin province has an organizational
. dimension with two components of goals and vision (6 indicators) and
: managerial and organizational factors (9 indicators), the human resources
¢ dimension with two components of human resources (5 indicators) ) and learners
: (students or clients) (6 indicators), after contextual factors with three educational
: components (6 indicators), credibility and value (3 indicators) and equipment (7
. indicators), after cost-effectiveness with two economic components (5 index)
: and time (5 indices) and performance dimension with effectiveness component
¢ (4 indices).

¢ Conclusion: The design of this accreditation can help to improve the quality of
: the organization's performance through the modification of the current human

resources training structures and processes and provide the basis for responding
to the needs.
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Extended Abstract

Introduction:

The rapid growth of technology, economic changes,
and changes in job structures necessarily require
changes in educational programs and the education
system. One of the issues that has attracted a lot of
attention in the scientific circles of education in
recent years is the issue of accreditation. The
evaluation of the fifth development program of the
Islamic Republic of Iran also clearly shows the
attention of the country's policymakers to the
importance of this issue in improving the quality of
higher education. Accreditation is a widely used and
popular performance-based model related to the
evaluation and assessment of colleagues. This
approach tries to verify the quality of a specific
program that, in most cases, prepares people to enter
a specific job or profession. The most important
issue for the accreditation of the human resources
educational program in education is to identify the
dimensions and components and indicators of
quality in education.

Context:

In recent years, efforts have been made to establish
accreditation  structures in  the educational
departments of universities and other educational
organizations of the country.

Goal:

The concern of the researcher, as in the field of
human resources planning of Qazvin Province
Education Department, is to solve the challenge of
accreditation of the education program by providing
a local model.

Method:

In this practical study, 300 people were selected as a
statistical society. This research was considered
qualitative in terms of the type of data and self-
emerging foundation in terms of the nature of the
data. The statistical population included specialists
in the field of education management and
educational sciences and directors of Qazvin
province education headquarters, which was
achieved by using targeted non-probability

sampling in the number of 15 people. The research
tool was a semi-structured interview form, which
was obtained by open, central and selective coding.
Its validity and reliability were obtained using three-
way consensus (data, researchers and consensus of
theories and methodology).

Findings:

The final list of dimensions and structural
components of the validation model of the human
resources educational program has been determined
using the mentioned research tools Based on the
obtained results that the accreditation model of the
human resources education program of Qazvin
province has an organizational dimension with two
components of goals and vision (6 indicators) and
managerial and organizational factors (9 indicators),
the human resources dimension with two
components of human resources (5 indicators) ) and
learners (students or clients) (6 indicators), after
contextual ~ factors with three educational
components (6 indicators), credibility and value (3
indicators) and equipment (7 indicators), after cost-
effectiveness with two economic components (5
index) and time (5 indices) and performance
dimension with effectiveness component (4
indices).

Results:

The codification of this accreditation can help to
improve the quality of the organization's
performance through the modification of the current
human resources training structures and processes
and provide the basis for responding to the needs.
However, this research has only been conducted in
the field of education of one province, and the
generalization of its results to other statistical
communities should be done with caution. It seems
that more standards should be prepared to obtain
promising results. Also, the implementation of a
valid long-term accreditation plan will play an
important role in improving the education programs
of the relevant ministry.
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