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¢ Introduction: The purpose of this study is to present a model of justice based
¢ on the ideas of Imam Ali (AS) with emphasis on organizational justice for the
¢ principals of theoretical high schools in Tehran and validation of the model.

: research methodology: The research method in terms of research method is
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: among the combined research (quantitative-qualitative) with an exploratory
: approach. Data collection in this research was done using documentary (library)
: method and interview and by selecting well-known scientific experts. The
. reliability and validity of this method is guaranteed. And to validate the model,
¢ the GOF index has been used for the measurement and structural model

: Findings: The results showed that the components of courage, trust,
: appreciation, values, punctuality, participation and self-health are the
: components that managers need to establish justice
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: Conclusion: Organize responsibility and it can be concluded that the
¢ institutionalization of responsibility, courage, punctuality and spirituality are the
: foundations of organizational justice..
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Extended Abstract

Introduction:

The success of the organization in achieving
organizational goals and missions depends on
competent and competent managers. Therefore, the
selection of the right managers deserves a lot of
attention and review, and criteria be considered
should for measuring people and selecting them. In
Islamic management, the best reference for finding
suitable criteria for individuals measuring is
definitely the words of the Aemeh Athar. The words
of the Emam Ali are a valuable source for this
purpose because he himself had valuable
experiences in the field of the Muslim caliphate as
well as commanding in wars and ruled the vast
Islamic land of that time. Research related to
organizational justice has a long history, so that
several classifications of this concept have been
presented to date. The focus of the theory of
organizational justice is how people perceive events
in the workplace and is examined according to the
perceptions of employees in organizations and how
they judge the actions of leaders. Organizational
justice is a mental structure in the sense that what
may be perceived by a just person may be unfair by
another person (Amirkhani and Aghaz., 2011: 246).
Organizational  justice describes individuals'
perceptions of the fairness of the organization's
treatment of employees and their behavioral
responses to such perceptions. Organizational
research often examines three forms of
organizational  justice.  Distributive  justice,
procedural justice, interactive justice.

Context: The following divisions and classifications
can be considered for organizational justice:
distributive justice, procedural justice, interactive
justice, psychological justice, decision justice,
cultural justice, empowerment justice, knowledge
justice, merit justice,justice Management .

Goal:

The goal of present study is explaining the Factors
Affecting the Commercialization of Research in
Educational Sciences.

Method:

The method of the present study is applied. the
descriptive research method is survey type, the
"qualitative" researches with exploratory approach.
Data collection in this research is using documentary
method library and Field. In the interview and
registration section, first, by in-depth study of the
books and articles in Nahj al-Balaghah and
simultaneously reviewing the transformation

document, the existing literature and comparing
them. Then, using the qualitative content analysis
method, coding and categorizations were done in
this field. Based on this initial analysis, the content
of the problem was examined, and in this regard, the
content analysis units, ie content units and analysis
units, were identified. Then, after carefully
reviewing and analyzing the steps mentioned above,
the content of the questionnaire was extracted. After
determining the content analysis plan of the experts
based on the checklist, the extracted content was re-
examined and similar tools in this field were
examined. Then the introductory items of each tool
were prepared and then sent to experts using email.
To analyze the data in the qualitative part, the
qualitative content analysis method was used in
three stages of description, analysis and
interpretation. Then, the obtained model using

inferential statistics, confirmatory heuristic factor
analysis and structural equation modeling with PLS
software have been used

Findings:

In this study, it was found that the components of
courage, trust, appreciation, values, punctuality,
participation and self-health were the components of
organizational justice for managers, so it can be
concluded that the components of courage, trust,
appreciation Values, punctuality, participation and
self-health are the components that managers must
observe to establish organizational justice, and it can
be concluded that the institutionalization of
responsibility, courage, punctuality and spirituality
are the foundations of organizational justice.

Results:

In explaining these results, it can be acknowledged
that organizational justice causes people to provide
sincere service and, considering the element of
human existence as a superior being, does not cause
resentment to others and while doing the right
things, their physical, mental and spiritual health and
Strengthens others and increases the efficiency of
oneself and others. Organizational justice preserves
human values and observes justice in the
organization helps to achieve the goals of the
organization by doing the right things to the
effectiveness of the organization. Responsibility
strengthens the mental and physical health of human
beings, and if people do not deal with this structure,
their soul and body will be weak
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